Govt. Lic. No: 594/062/063

(An ISO 9001:2015 Certified Company)

PALHIFOVERSEAS PVT. LTD

B

COMPANY

PRESENTATION
I

stepping into the next decade of serving




ABOUT NEPAL

Wedged between the snowy mountains and lush forests of the Terai region, it is the land of the Sherpas, yaks and yetis, monasteries, temples
and mantras. Renowned world over for having Mount Everest within its territory Nepal is also a preferred holiday destination for many people
around the world, a country where tradition rubs shoulder with modern technological advances. There are numerous cultural and religious
festivities celebrated around the year which makes it a land of joy and celebrations.

(An 150 90012015 Certified Company)

Nepal is famous for Gorkhas Security quard around the world. An estimated three million Nepalese are migrant workers who have gone
abroad to earn foreign currencies. Nepalese workers are known for their loyalty and hard work, through the experience gained over the years
in foreign employment, many countries are willing to hire Nepalese skilled, semi-skilled and unskilled manpower.

This will create a real need for people with good working knowledge of the hospitality industry and all the latest practices. There will also be
a need for people with great hospitality management skills. Making sure a hospitality business is well run with a primary focus on customer
service and satisfaction, while also keeping an eye on the profitability of the business, takes skill and resourcefulness. Skilled and trained
manpower in hospitality management will be in demand and get better jobs in the future than those without degrees.

This booming tourism sector has given an opportunity to youth of the country to either seek a career in Nepal or venture outside for world
experience in Hospitality.

As good as the country, its people have earned a name for themselves in the arena of bravery and sacrifices and are preferred for their
simplicity and prowess for diligent working abilities. Having proved their capability while protecting various countries and building cities.
Their loyalty and sense of sacrifice bears testimonies.

www.palhioverseas.com.np
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Flag Coat of arms

Motto: STetoft STeateifersr Tavifaier arsterit
“Mother and Motherland are Greater than Heaven”

Anthem: Sayaun Thunga Phulka
Made of Hundreds of Flowers
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Capital: Kathmandu (Largest City) 27°42'N 85°19'E
Official Language: Nepali

Demonym: Nepali, Nepalese, Gurkhas
Government: Federal Parliamentary Republic
President: Ramchandra Poudel

Prime Minister: Pushpa Kamal Dahal(Prachanda)
Legislature: Constituent Assembly

Unification:

Kingdom declared 25 Septmber 1768

State declared: 15 January 2007

Republic declared: 28 May 2008

Area:

Total 147,181 km2 / 56,827 sq mi (95th)

Water (%) 2.8

Population:

2021 census 29,192,480

Density 180/km2, 518/sqmi (62th)
GDP (PPP) 2021 estimate

Total $ 4260.8

Per Capita $ 2533.88

GDP (Nominal) 2021 estimate
Total $36.29 billion
Per Capita $ 1222.9
Currency: Nepalese Rupee (NPR)

Time Zone: NPT (UTC +5:45)
Driveson the left

Calling Code: +977
1503166 Code: NP
Internet TLD: .np
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Certificate

As, Palhi Overseas Pvi. Ltd. has been registered pursuant 1o the
Companics Ordinance, 2006, on Wednesday, 1™ day of the month February of
the: year 2004, this certificate has been hereby issued to that effect.

Date:- February 01, 2006, Wednesday sd.
For. Registrar
Mote: -

A. For the implementation of the objectives mentioned in the Memorandum,
acts should be done by acquiring approval on the matters requiring such
appraval. The registration of the company in itself shall not be deemsed 1o
have granted the licence for the implementation of the objectives.
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CERTIFICATE

OF PrRTICIPATION
THIS CERTIFIES THAT
MR. PUSHP R PAIKARA
PALHI DVEREEAS PVT. LTD.
HAS SUCCESSFULLY ATTENDED

Understanding & Implementation of Responsible

Business Alliance Version 6.0

HELD ON
B &9 April 2018

CERTIFICATES
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Crovernament of Nepal
Munisiry of Finance
Department of Inland Revenue

Dagez- | 13 | 02 | 2006
Date of vahse added tax registration : 1
Day Moath Year
pan: 300[2]2]00]9 s]s

Oiffsce of Inlamd Revenue Kathsnandu-1

Taxpayer's name ;
Type of taxpayer :
Mubdiness:

5d. 5d.
Tax Payer's signabane Signature of Tax Officer.

This certificate shall be displayed of the place of business'main Office = 2 manner
i all.
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Maharajgun), Kathnandu, Nepal
has been (ndependently assessed by QRO

and 15 compliant with the requirement of:
FUSE ] FARARS,

PELHS CVERSEAS VT ATE . {: (03 150 9001:2015
HAS ATTENDED AMD SUCCESSFULLY PARTICIPATED : Quality Management System

ARG PRDCAAR OH

THIS 15 TO CERTIFY THAT

Fer the following scope af sctivities:

UNDERSTAMDIMG AND IMPLEMEMTATION OF Foreign Employment Services
RESFOMNSIBLE BUSIMESS ALLIANCE [(RBA VERMON 7.8) :

Dt of Ciprii fication: 8 April 2001 I Surveillnc Audit De: 11n Sarch 3020
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CERTIFICATE OF TRAINING
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MESSAGE FROM CHAIRMAN

At Palhi Overseas Pvt. Ltd., it is with gratification and pride we say that we are one of the leading vendors for outsourced manpower for practically all the Sectors and would most
humbly like to thank our Clients, Associates, Candidates and Friends both Nationally as well as Internationally for having reposed their Confidence in us to make this possible in our
having been in the Industry for over 18 Years.

Palhi Overseas Pvt. Ltd. believes in fulfilling its Commitments and Promises to both the Clients as well as selected Employees. We look forward to entering into a Joint Working
Mutually beneficial Alliance with your Organization to provide you with most economic, efficient, responsive and responsible manpower.

Warm Regards,
Mr. Gyan Bahadur Tamang
Chairman

www.palhioverseas.com.np
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MESSAGE FROM MANAGING DIRECTOR

Dear dlients,

As a company, we believe in people power. | feel that employees are the most valuable asset of any company and they need to be selected, maintained and retained by employing
best available resources in any organization. After spending more than one decades in the industry as an HR professional, | took a decision 18 years back to create a world-class
organization to support professional companies in selecting the most important asset by employing best resources in the market. It requires good infrastructure, professionalism,
a well-integrated system and world-class technology to partner with companies and candidates. Which is why we are committed towards reqularly investing in and upgrading
the aforementioned resources. We reiterate our commitment to our social responsibility by providing employment to thousands of aspiring individuals, making it easy for them to
support their families.

Me and my team of professional staff are dedicated towards servicing our valuable clients and candidates, and helping them meet each others requirements and goals - short-term
and long-term.

Warm Regards,
Pushp Raj Paikara
Managing Director

www.palhioverseas.com.np




Name of the Company:

Registration Authority:

Member:

Contact Person:

(apital Structures:

Official Bank:
Legal Advisor:
Address:
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COMPANY PROFILE

Palhi Overseas Pvt. Ltd.

Ministry of Industry & Commerce

Office of the Company Registrar

Company Registration No: 38149/062/063
Ministry of Labour & Employment

Department of Foreign Employment

Govt. License No: 594/062/063

Ministry of Finance
Department of Internal Revenue
Pan No: 302200966

Nepal Association of Foreign Employment Agencies
Responsible Business Alliance (RBA)
Issara Institute

Mr. Pushp Raj Paikara (Managing Director)
Mobile No.: +977-9801037313 , 9851037313
E-mail: md@palhioverseas.com.np

Authorized - 20 Million Nepalese Rupees ($175,000)
Issued - 10 Million Nepalese Rupees ($87,500)

Prime Commercial Bank Ltd., Global IME Bank Ltd.
Hum Prasad Khanal

G.P0. Box: 9780

Loshal, Annapurna Marg, Chappal Karkhana, Kathmandu, Nepal
Phone: +977-1- 4015655 , 4015792

Fax: +977-1- 4015791

Email: info@palhioverseas.com.np, palhioverseas2006@gmail.com
Website: www.palhioverseas.com.np
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ABOUT US

Palhi Overseas Pvt. Ltd. was founded in 2006, is a leading government recognized Overseas Manpower Consultants and Recruit-
ment Agency which is duly registered & approved with the Ministry of Labour and Employment, Government of Nepal, with
recruiting license no. 594/062/063 for recruitment of Nepalese manpower.

Palhi Overseas Pvt. Ltd. is situated in the heart of the capital city of Kathmandu, Nepal, if you need skilled / semi-skilled / unskilled
manpower from Nepal, we can recruit them as per your specific requirement. Our manpower services are complimented

by extensive range of value added services ranging from short listing candidates, interview, medical, visas, flights

etc. We enjoy cordial relationship with Airlines, Travel Agents, Government Authorities and Foreign Embassies & 4
Consulates. A

Our manpower professional team specializes in identifying Right People for the Right Job. We are a dedicated

- i
team of professional recruitment consultants offering top of the line executive search and selection services to a‘-'-;"'(’

diverse corporate of all sizes; with varied business interests. Our distinguished clientele represents a wide spectrum

of industries like manufacturing, construction, engineering, telecommunication, petrochemical, banking, information technology,
trading and distribution, hospitality, security, shipping and aviation, travel and leisure, health, accounting and auditing, financial
services, transportation, call centers, business process outsourcing etc.

Today we work with hundreds of businesses across a diverse range of markets and continue to maintain our status as market
leaders delivering quality service with a proactive and energetic approach to recruitment. Whether you're a multinational, an SME
or a start-up, you know how important it is to build a strong, lasting team. Palhi Overseas Pvt. Ltd. can source the exact potential
staffs that you need — suitably qualified and assessed.

Our company is managed by highly qualified professional Human Resource specialist consultants with several years of training
and experience both in Nepal and abroad. Their skill, ability to gauge the requirements of the client, commitment to work and
determination to achieve the goal to the fullest satisfaction of client is im of our organization force.

-
-




VISION

% To provide the right candidate for the right job.

% To ensure Quality is not compromised for Quantity of work.

% Together We begin progress and achieve success.

MISSION

% To be one of the best organizations in Nepal for overseas recruitment from unskilled Workers to
Top Management level.

% To provide quality as well as quantity recruitment solutions to existing & potential clients
across various countries as well as industries.

% To provide manpower solution to clients fullest satisfaction.

% To continuously update ourselves for enhanced quality performance.

VISION & MISSION

CORE VALUES

Our reputation and business is built on the values we practice. They form the foundations of our
company.

Approach:
Our clients’interest comes first. We give a competitive advantage to our clients by first understand-
ing their needs, and then by delivering the best.

Integrity:
For a company, the integrity of the candidates they will be hiring is of utmost importance. They

trust us to screen and evaluate in order to match the profiles. We ensure this through a multi-step
assessment process.

Respect:
The core nature of our business is to liaison between candidates and clients.
We respect both parties’ wishes and demands.

www.palhioverseas.com.np




OUR COMMITMENT

Every beginning needs a commitment to grow and prosper. Palhi Overseas Pvt. Ltd. has gloriously moved
ahead of the grueling competition and met the clientele with great fervor. Customer satisfaction is our biggest
commitment, but employee engagement for their fulfilling career is an integral part indeed.

(An 150 90012015 Certified Company)

We follow no unethical procedures, while doing business with our clientele or during the recruitment process
of employees. Both pre and post verification of candidates and their educational as well as work experience
related documents are stringently verified, by our professional team. \

We take care of our employees, as they are merely not people working 9 to 5 for us. Rather they are the power ’
behind the legacy of success we have created and continue to withstand the fierce competition in the market,
with them.

The HR department takes care of the various benefits from the companies like traveling to work healthcare

policies and related facilities mentioned in our company policies. The flexible work culture and co-operative =
surroundings make the company grow further, along with the employees’ personal and professional '
development.

We are committed for timely delivery of services, maintaining assured quality of service and staying always

alert to take in and resolve, in case there is any issue from the clients’side. O U R K E Y S'I' R E N G 'I' H

Our Strength lies with ourimmensely capable team of employees from across the departments. From the technical
team to the administrative, customer support and Human Resource Development, everyone has put their best to
make things work out on the positive aspect for the organization.

- -
i—if o " The key features that we say our strength defines;
% i . . . . "
' o "o - % Qur presence in the market, irrespective of the stiff competition
% Honesty is our prime requirement and we strive to meet it at any cost
\i e % With a decade of market exposure, we successfully keep satisfying our clientele
¥ - ~ J % Round the clock customer support is our significance
1 r . % Quality is never compromised at any given point of time and we are pleased to deliver the best in the industry
| services.

We have a stringent policy while choosing the team Palhi, so having the team on board, we seldom fear
of any weaknesses that might hamper our business in the long run. Palhi Overseas offers such an
amicable and flexible environment to the employees, which makes them open up and explore

new horizons professionally.

www.palhioverseas.com.np




OUR TEAM

Our recruitment experts work collaboratively as a dedicated team. This means that we can provide a number of managed recruitment packages, sourcing talent nationwide.
All of our teams (staffs) are trained to see through the full recruitment life cycle. Our consultants tailor each project to the individual client, utilizing a deep knowledge of both the
client and candidate needs to achieve a successful placement.

Our experts in each market are market are supported by a dedicated team of resources who network across Nepal, enabling us to recognize and identify the best talent for the
requirements of our clients, no matter how complex this need may be.

www.palhioverseas.com.np
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Documentation Officer

L Jh

Assitant PR.0.

Receptionist
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ORGANIZATIONAL STRUCTURE

CHAIRMAN
MANAGING DIRECTOR
¥
BUSINESS DEVELOPMENT MANAGER GANERAL MANAGER LEGAL ADVISOR
v
y

MARKETING MANAGER DOCUMENTATION OFFICER

INCHARGE PERSON APPROVAL SECTION OFFICER

EMBASSY REPRESENTATIVE

il

SECURITY GUARD
Everest Enterprises Pvt. Ltd. C /‘;iﬁﬁ Aakarshan Interior Pvt. Ltd.
Sa”aghari, (hakrapath, Kathmandu’ Nepa| ﬂﬂm&nﬁgg Chakrapath, Kathmandu, Nepal, Tel: +977-1-4378373
Tel: +977-1-4378373 E-mail: interior.aakarshan@gmail.com, www.aakarshaninterior.com
Maxims Banquet & Events

Kupondool Height, Bakhundol, Kathmandu, Nepal

www.palhioverseas.com.np



WHY US ?

Our principles of integrity and client - centric approach are what make us stand apart from the rest.
We focus on enhancing efficiency by providing specialized and standardized services.
We provide one point of contact for all your HR requirements, so that you can focus on your core business.

We are a one stop shop for all your manpower needs. We offer conference hall, interview rooms and on-the-spot trade testing for
the candidates as per our clients requirements.

To understand the needs of our client’s first, we study our client’s organization, their products & services, competitive advantage,
corporate culture, competitor’s strength, niche expertise etc. We then offer holistic manpower recruitment and placement
solutions by providing our client’s with candidates, refined and short-listed through an extensive process of training &

testing.

www.palhioverseas.com.np




OUR SERVICES

Overseas Recruitment
Palhi Overseas is a professional HR source and recruiting company, which provides all types of workforces i.e. professional, skilled, semi-skilled and unskilled from Nepal to differ-
ent companies all over the world.

Advertising
We undertake the responsibility of publishing our client’s manpower requirement in regional and national newspapers on regular basics and, we also upload our client’s require-
ments on job sites for specialized categories to focus throughout Nepal.

Scrutinizing & Interviewing Candidates
Our skilled / semi - skilled candidates are selected through an intense filtering process, based on criteria’s encompassing professional skills and knowledge, experience, compe-
tence, personality and adaptability.

Trade Test & Specialization Test
Our Technical Trade Tests are conducted by qualified engineers in various specialized areas. We also undertake the responsibility to trade test, candidates reviewed and selected by
our client’s.

Medical
(andidates undergo a complete Medical check - up by a Panel of Doctors and a copy of their Medical Fitness Report is send to the client’s.

Immigration
One set of Visa documents from the client’s along with the Passport is submitted to the consulate for Visa stamping only. Visa stamped Passports are then submitted to Depart-
ment of Foreign Employment for Emigration clearance.

Orientation & Departure
The candidates are given orientation about the company, project site and its work culture. All the necessary documents and tickets are handed over to the selected candidates two
days before their date of departure and their arrival details are informed to the client’s for airport pickup.




WHY US ? WHY NEPALESE WORKERS?

Over the past few years a growing number of employers from overseas countries are directing their attention to Nepal for re- )
cruitment of manpower to cope with the increasing requirement of manpower in their countries. The following are the lucrative

F A g Ty

advantages to hire Nepalese workers. 1
‘l"
% Nepalese people are committed to their duties and responsibilities cannot be denied because of which countries, especially e
from the Middle East and East Asia countries have shifted their interest towards Nepalese manpower by recruiting them in
different categories. e
"=
==

% The reason could definitely be the honestly, hard work, loyalty, discipline and above all commitment of Nepalese people
towards one’s duties and responsibilities.

% The wider choice of Nepalese manpower ranging from skilled, semi-skilled, experience, trained and professionals.

% Nepalese manpower is always readily available for immediate placement.

% The procedures and formalities for recruiting Nepalese workers for overseas employment are simple.

% Nepalese man powers are comparatively more cost effective and their hiring cost is lower as compared to other countries.

% Nepalese people are accustomed to working in any climatic condition; there could be no problem for the employer with
Nepalese people regarding climatic conditions.

% All categories for workers, professionals, skilled, semi-skilled and unskilled almost in all fields are readily available for
immediate placement.

% Nepalese workers are laborious and sustain their working capability even in the most arduous conditions.
% Nepalese workers discharge their duties relentlessly, without hitch and without any kind of discontent.
% The government procedures and formalities in Nepal are comparatively simple.

% Nepalese are peace loving, simple-minded, dedicated and extremely loyal to their employers, have high sense of
responsibilities and discipline and discharge their duties accordingly.




CODE OF ETHICS AL

Palhi Overseas is an organization committed to providing recruitment service of the highest quality. To do this we recognize the need to operate in a highly ethical framework with
a commitment to both corporate and individual responsibility and accountability. The purpose of the Code of Ethics is to instill confidence in the recruitment profession and to help
an organization become a better recruiter. We truly believe that we can advance our profession by embracing this Code of Ethics.

) T - T [ EIE
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Accuracy, Retention of Business

Records & Documents

OUR GUIDING PRINCIPLES

Integrity

We adopt the highest ethical standard of our industry and operate with transparency and trust Integrity.
Compassion

We work and care for everyone S. tread them as equals. It has a very significant value on how we work.

Realization
We adopt the highest ethical standard of our industry and operate with transparency and trust.

Excellence

We always deliver what we promised. We shall never compromise to provide quality service to our client.
Through our company commitment to excellence, we strive to meet our customer needs.
Collaboration

We believe in team work. We encourage our member to share their knowledge, skill 8, experience among
other staffs

www.palhioverseas.com.np




CODE OF CONDUCT

Compliance of Labor Act 2074 Ensuring Occupational Health and Safety and respecting
of Nepal Government. Intellectual property rights.

Equal opportunities of Zero cost, Fair, transparent, ethical
employment and freely chosen employment. recruitment and Achieving Higher
Customer Satisfaction.

Zero tolerance for harassment, all CODE Non-Discrimination/
forms of bribery, corruption, extortion, Non-Harassment & Freedom of

embezzlement, Misconduct and OF CON DUCT association.

unhuman activities.

. . Protecting the reasonable privacy
Increasing Environmental expectations of personal information
SafetyPerformance. and the continual improvement of the

management system.

www.palhioverseas.com.np




OUR CORE VALUE

INNOVATE & IMPROVE

Innovation opens a window for creativity
and high performance. We are committed to
our continuous growth & development.

TEAMWORK

We work as a team. We share knowledge,
experience and leverage continuous
improvement for learning.

INTEGRITY

Allindividuals are accountable for the highest
standards of ethical behaviour. We deliver recruitment
services with honesty, transparency, equality and
consistency.

www.palhioverseas.com.np

TRANSPARENCY
We maintain total transparency with both
recruiter and employee at the time of recruitment.

POSITIVITY
We strive to have a positive attitude in all
that we do.

LAW
We respect the international laws and the laws of
each nation and do our business there adequately.
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S CATEGORIES WE CAN PROVIDE

BUILDING MAINTENANCE &
CONSTRUCTION

Electricians/Helper
Plumbers/Helper

Welder- Electric & Gas

Steel Fixers/Foremen

Pipe Fitters/Helper
Carpenters (Finishing and Shuttering)
Electronic Technicians/Helper
Painters (Spray Wall)/Helper
Scaffolder/Helper

Mason - Foremen

Mason - Construction Helpers
Mason - Brick Layers

Mason - Tile/Marble Fitters

SECURITY GUARDS
Security Officer

Security Supervisor
Ex-British Gurkha Army
Ex-Indian Gurkha Army
Ex-Nepalese Army
Ex-Nepal Police

Civil Security Guard

Body Guard

Watch Man & many more.
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VEHICLE/HEAVY EQUIPMENT OPERATOR

AUTO MECHANIC AND MAINTENANCE
Light Vehicle Drivers

Car/Van/Minibus Drivers

Heavy Equipment Operators
Truck/Lorry/Trailer/Forklift/Crane Operator
Motor/ Grader/Dozer/Backhoe Operator
Roller Operators

Bulldozer Operator

Scrapper Operator

Auto Mechanic

Diesel Mechanics

Heavy Duty Mechanic

Wireless Technician

Denter/Painter

HOTEL AND CATERING STAFF
Manager and Asst. Manager
Public Relation Officer
Restaurant Captain

Cook (Continental, Chinese, Indian and Arabic)
Asst. Cooks

Waiters/Stewards

Fast Food Crew

Food and Beverage Controller
Food and Beverage Manager
Bakers/Barman

Kitchen Helpers

Dishwasher men

Laundrymen
Pressmen/Janitors
Housekeepers/Room makers

CATEGORIES WE CAN PROVIDE
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(An 150 90012015 Certified Company)

ENGINEERING

Electrical Engineer
Mechanical Engineer
Electronic Engineer
Civil Engineer

AGRICULTURAL & FARMING GROUP

Engineer Landscaping
Engineer Irrigation
Supervisors

Foremen
Gardeners/Farmers

OFFICE PERSONNEL MANAGEMENT

Office Manager/Asst. Manager
Manager - Marketing, Sales, Admin.
Accountants, Cashiers

Secretaries, Storekeeper, Purchasers
(lerks, Typists, Data Entry Operators
Office Boys/Tea Boys/Bell Boys

SUPERMARKET

Salesman

Check out Cashier

Trolley Boys

Shelves/ Rack Organizers
(leaners/Stockers/Merchandiser

CATEGORIES WE CAN PROVIDE

www.palhioverseas.com.np




CATEGORIES WE CAN PROVIDE

INFORMATION TECHNOLOGY 4
® (omputer Engineer

System Administrator/Engineers
Programmers

System Analysts

Network Administrators
Computer Operators

Computer Technicians

Database Operators

Data Entry Clerks

MANUFACTURING

Automotive

Petrochemical & Associated Products
Building Products

Consumer Products

Forestry Pulp & Paper

Machinery & Equipment
Pharmaceuticals

Industrial Products

GARMENTS AND TEXTILE
Production Managers
Supervisors

Pattern Makers

Cutting Masters

Tailors

Checkers, Helpers

www.palhioverseas.com.np



L Vi CATEGORIES WE CAN PROVIDE

AIR CONDITIONING (WINDOW TYPE,
SPLIT LEVEL & CENTRAL UNIT)

® HVACEngineers

HVAC Foreman

HVAC Supervisors
HVACTechnicians

HOSPITAL STAFF GROUP

Doctor: Gynecology (Surgeon); MRCOG
Doctor: Physician (General); MD

Doctor: Surgeon; MD

Doctor: Gynecology; MS

Doctor: Urology; MS

Doctor: Skin (Skin & UD); MD

Doctor: Nephrology; MD

Nurses (General Ward) - Diploma

Nurses (Midwifery Gynecology) - Diploma
Nurses (ICU) - Diploma

Nurses (Surgery/ Operation Theatre) - Diploma
Asst. Nurses (Cleaners) Male - Diploma
Asst. Nurses (Cleaners) Female - Diploma
Technician Lab - Diploma

X-ray Technician - Diploma

www.palhioverseas.com.np




DOCUMENTATION

Requirements of documents from workers seeking employment vary from one country to another. Requirement of documents also depend on whether the embassy of the man-
power importing country has a diplomatic mission in Nepal or not. Basically, we demand two types of documents before making a final decision for sending workers overseas. We
follow the standard government provisions to avoid unnecessary hassles to the workers.

Principle Documents:
1. Demand Letter

2. Power of Attorney

3. Employment Contract

4. Inter Party Agreement

5. Guarantee Letter

DEMAND LETTER
Addressed to authorizing Palhi Overseas Pvt. Ltd. (License No. 594/062/063) Kathmandu Nepal mentioning the number of workers required in each categories with salary, duty
hour, food, accommodation & other benefits to workers.

POWER OF ATTORNEY
Addressed to authorizing Palhi Overseas Pvt. Ltd. (License No. 594/062/063) Kathmandu Nepal to be true and lawful attorney and agent of Nepal.

INTER PARTY AGREEMENT

Employing Company should provide us service agreement between company and recruitment agency in Nepal.

EMPLOYMENT CONTRACT
One copy each signed and Sealed by the employer & employee.

GUARANTEE LETTER
Signed and stamped copy by the employer company should be mention that not to be deploy to other countries for work purpose.

For The Kingdom of Saudi Arab

Following additional Documents are essential for KSA only.
AUTHORIZATION LETTER/COUNSELOR LETTER
COMPANY REGISTRATION (CR) COPY

VISA APPROVAL SLIP (BANK SLIP)

Note: Documents Should be duly sealed by the Ministry of Foreign Affairs, Chamber of Commerce or concerned Government Authority & Nepalese Embassy of the respective
country.

www.palhioverseas.com.np
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POWER OF ATTORNEY

Know all men by those present to that we, [company name and address]

hereby nominate, constitute and appoint M/S Palhi Overseas Pvt. Ltd., License No # 594/062/063,
Kathmandu, Nepal (herein after called Attorney) our true and lawful Attorney and recruiting agent
in Nepal for the purpose of handing all to sign all necessary documents as required by the laws and
regulations pertaining toemployment of workers to arrange for their passports and visa endorsements
with the Embassy and arrangements for their passage and other legal formalities that deem
necessary.

In witness we, have executed this instrument by the hand of their duly authorized representative
this day.

Place:

Designation
&
Seal

POWER OF ATTORNEY

SAMPLE OF REQUIRED DOCUMENTS

L ——
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DEMAND LETTER

M/S Palhi Overseas Pvt. Ltd.
License No # 594/062/063
Kathmandu, Nepal

Kindly arrange to select and recruit the following person/workers from Nepal on the terms and
conditions given bellow to work for our various ongoing projects in (Country Name) .

SL No. CATEGORIES qQry SALARY

TERMS & CONDITIONS

1.The place of employment shall be (Name of Country).

2. Resident permit fee will be borne by the Employer.

3. Food, Accommodation, Insurance, Medical and Transportation will be provided by the company.
4. Air passage will be free after completion the contract.

5. Working hours will be eight (8) hours per day - 6 days a week.

6. Duration of contract will be 2 years and can be renewable.

7. All other terms & conditions as per (Name of Country) labor laws.

Yours truly,

Signature and seal of the employer

T —

DEMAND LETTER
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EMPLOYMENT CONTRACT

This deed of employment contract is executed on .../ ......./.......between [company
name and address] (Hereinafter called First Party ) and Mr..........ooocvecveeveeeeenmmsnnnns with
Passport No (Hereinafter called Second Party) Regarding the acceptance of the offer to
work in the above mentioned below:

TERMS & CONDITIONS:

1. The second party accepted to work in the position of under the management of the first
party and accepted to undergo 3 months probationary period. After successfully performing
previous three months probationary period.

2. In case the second party fails to provide his professional work the first party has right to deduct
the salary. The first party reserves the right to terminate contract if second party found neglection
his duty, or slowing down his production which caused loss to his employer, lie will be sent back to
his country of origin on his own expenses.

3. The first party shall be provided a monthly salary of for 8 hours duty a day and 6 days in a
week. Any extra hour of the work will he paid as overtime as per the company rule.

4. The second party will be provided free food, accommodation, medical treatment, insurance,
uniform and transportation from the residence to the working site. The first party is entitled to
get....... days-paid leave after completion of two years contract.

5. In case the second party wants to come back to Nepal for any reason he should give the written
notice to the management before one month. For this reason the first party will not bear any
travelling expenses. In case the first party wants to send back to the second party for any other
reason, all the expenses of repatriation/traveling will be borne by the first party.

6. The first party shall bear Government fees like exit, re-entry cost, resident permit and other taxes
but no responsible for the wrong conduct or mis behaviour. He should abide by all rules and
regulations of ... ... labour laws.

7. Both the parties have read, understood, accepted and signed this agreement with above
mentioned terms and conditions in their full mental sense. This document will be treated authentic
as a proof for both the parties if required to be produced in any official authorities.

FirstParty ~ Second Party

Name: Name:
Signature: Signature:
Company Seal:

T —

EMPLOYMENT CONTRACT
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INTER PARTY AGREEMENT

This deed of agreement is executed on ....../..fooweEtWeEN .....cccccooo.. [cOMpany name and address]

(Here-in- after called Employer) and M/S Palhi Overseas Pvt. Ltd. of Kathmandu, Nepal (Here-in- after
called Recruiter) to recruit manp from Nepal for empl in in the terms and
conditions mentioned below:

1. The “Employer” will provide all the required documents i.e. Demand Letter, Power of Attorney, Inter Party Agreement,
Employment Contract, Guarantee Letter duly attested from the concerned authorities.

2.The person or persons recruited shall be for the post or posts as per the demand letter and shall be designated as stated in
the demand letter. The duration of the contract shall be for a period of (2) TWO years. The person or Persons engaged shall
be required to perform duties as mentioned in the agreement.

3.The “Employer” shall provide uniform accommodation with Air condition, Medical Care, Transportation,
and Insurance, free of cost. Overtime shall be paid for extra hours other than 8 hours as per company rule. The working
hours shall be (8) EIGHT hours per day & (6) Six days a week.

4. Upon receipt of the documents of clause 1, the “Recruiter” will be responsible to advertise, pre-interview and line-up
adequate candidates for final selection. The “Recruiter” shall undertake to ensure that all applicants selected by them
will fit for the job and shall be guaranteed for a period of 90 days from the date of departure from Nepal. In case of any
candidates found medically unfit at the working country, it is the responsibility of “Recruiter” to repatriate the candidate
and provide replacement for the same within 15 days. All the charges for repatriation/replacement will he borne by the
“Recruiter”

5.The “Employer” will be sole responsible for the timely payment of monthly salary as informed and mentioned in Demand
Letter. All other facilities mentioned in the terms & conditions of Demand Letter must be provided to the candidates
without any predicament. If any deduction is applicable in the mentioned basic salary, it is to he clearly mentioned in the
demand letter prior to the candidates to avoid future inconveniences. If any problematic condition arises in the payment of
monthly salary and other facilities to be provided, it is the responsibility of “Employer” to elucidate the problem.

6. Upon receipt of the visa copies, the “Recruiter” is responsible to make available the workers at site within 35 days in
maximum.

7. In case of death of the employee during the contract period, the company shall agree to repatriate the remains of the
deceased along with the personal belongings and savings at the expenses of the company/employer. Both in case of
death and injury compensation shall be paid according to labour Laws of the employed country.

We both parties read & understood clearly all the above mentioned clauses and signed this document by us agreeing to
pursue it strictly.

Employer: Recruiter:

[COMPANY NAME] M/S Palhi Overseas Pvt. Ltd.
Name:, Name:,
Designation: Desi
Sianature- Signat

(o:mpany Seal:  Company Seal: }

INTER PARTY AGREEMENT

(An 150 9001:2015 Certified Company)
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GUARANTEE LETTER

The Director General
Department of Foreign Employment
Kathmandu, Nepal

Dear, Sir,

We are pleased to inform you that we have appointed M/S Palhi Overseas Pvt. Ltd. Kathmandu, Nepal
holding License No # 594/062/063, under the Ministry of Labour & Employment, Nepal, to act on our
behalf for the recruitment of personnel from Nepal.

And therefore, we hereby give full assurance that the workers recruited by M/S Gorkhas Associate
Pvt. Ltd. to the aforesaid company will be appointed to their assignments within and only in

(Name of Country) and we also fully quarantee that the said workers will not be sent/em-
ployed to any other foreign countries.

We will remain obliged for your kind co-operation and necessary action in this regard so as to make
the deployment soonest possible.

Thanking you & best regards,
Name:

Designation:
Company Seal:

GUARANTEE LETTER

SAMPLE OF REQUIRED DOCUMENTS

——
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CONSULAR LETTER

His Excellency - Head of Consulate Section
Embassy of the Kingdom of Saudi Arabia

Your Excellency,

1/We have appointed M/S Palhi Overseas Pvt. Ltd. holding recruiting License No # 594/062/063 as our
true and lawful attorneys/agents in Nepal by virtue of Power of Attorney, executed by me/us in his/
their favour for processing and recruiting of my/our demand of manpower against my/our requisition
letter no. ............... dated issued by me/us under visa no. ................. dated

|/we request you to kindly endorse the visas at the request of my/our aforesaid attorney/agents on
my/your behalf. Thanking you for your good co-operation, please accept our regards.

Signature & seal of employer

(Name of Authorized Staff of Person)

CONSULAR LETTER

www.palhioverseas.com.np
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RECRUITMENT PROCEDURE

Demand from Employer:
After we receive the demand by courier from your Ministry of Labour, we require you to produce following documents after agreement is done regarding the terms and conditions.
It Should be in favor of our company Palhi Overseas Pvt. Ltd. :

1.Demand Letter, 2.Power of Attorney, 3.Employment Contract, 4.Guarantee Letter, 5.Inter Party Agreement

After receiving the documents, we will send them to Ministry of Labour, Nepal for the permission of recruitment.

Pre-Screening of Candidates:
Upon receipt of the permission for recruitment form Ministry of Labor, we publish an advertisement in leading national daily newspaper calling for the potential candidates. The _
applicants are interviewed and pre-screened by the recruitment officers of Palhi Overseas Pvt. Ltd. who also provide information regarding the requirement. Only the Shortlisted §#" 1
candidates are called in for the final interview. t

CV Forwarded to Employer’s Company: -
(Vs of potential candidates shortlisted by our staff are sent to the employer’s company. The CV's of the candidates comprises of all the necessary documents that will help employefl§
to select the right candidate for them.



RECRUITMENT PROCEDURE

Final Interview:
We apply below three interview techniques for the shortlisted Candidates.

A. Video Call: This technique is for those who are too busy to come to Nepal for interviewing the candidates selected in preliminary selection. We make every arrangement for
the interview between employers and the employee through video call.

B. Final Interview by Employer: Many employers visit Nepal for final interview. We make all the necessary preparations for interview. We call shortlisted candidates for the
particular day. We have fully equipped AC rooms and other modern facilities all that an interviewer might need.

C. On Behalf of the Employer: Sometimes, recruiting company give full authority to us for entire selection procedures. In such case, we carry out interviews on behalf of the
employers and make all dispatching arrangements to the employment destination.

Trade Test for Skilled Workers:

We form a selection committee before making a final decision for appointment. The selection committee includes representatives from different departments of the company and
from our technical training institute. The Selection committee carries out skill tests of all skilled manpower in the concerned discipline. Only those persons recommended by the
selection committee are selected for overseas employment.

A

\/
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RECRUITMENT PROCEDURE

Medical Check Up:

(andidates have to go through different processes after final selection. This is aimed at selecting competent, disciplined and healthy manpower desired by an employer. Medical
check-up too is one important process. We recommend all shortlisted candidates for medical examinations in the government approved hospitals. Only medically fit candidates are
eligible to sign an agreement. We disqualify medically unfit candidates.

Orientation:

Orientation for selected workers on local culture, tradition, social practices and social and religious taboos is essential in the employer’s country. We have an inbuilt mechanism
for orientation for workers before they are sent to working destinations. It is aimed to make the workers used to with the new culture of another country. They have to understand
immigration and labour laws as well as rituals, social taboos, tradition and culture of particular country. We have designed courses for the orientation based on the countries and
their cultures. We instruct our workers about the social practices forbidden by the laws of the land. Orientation is designed to avoid misunderstanding with the local people and for
maintaining harmony between the migrant workers and the people of the particular country.




RECRUITMENT PROCEDURE

Employment Visa:

The visa endorsement process differs from country to country. We dispatch all the documents related to the workers to the company to make a final selection. After that the

employing company confirms and sends the visa confirmation, and then only we apply in the concerned embassy or electronic authorization officer for visa endorsement in the
passport. Other processes move ahead after the visa is endorsed by the embassy.

Travelling Arrangement for Deployment:

The travel arrangement is the final process. After signing of the contract with the employee, we make travel arrangements. This includes handing over all the required documents
to the employee prior to their departure.

'"Hli!illi

hﬂ:nu -n-. 1 q'ﬁl—l‘.ﬁ:

LI TTTT
P 1Y




10.

1.

12.

13.

TERMS & CONDITIONS

The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the number of workers required and the categories, salary and other service conditions, along
with Power of Attorney, Guarantee Letter, Inter Party Agreement and Employment Contract (authorizing the SECOND PARTY) to recruit workers from Nepal on behalf of the
FIRST PARTY. Demand Letter and Power of Attorney should be attested by the Chamber of Commerce and industry of the employing country, Foreign Ministry and The Nepalese
Embassy.

Both parties herein shall obtain the approval of the respective governments to source, recruit and supply the workers as per the rules and requlations of both countries in regard
to the conditions necessary to source and oursource.

The SECOND PARTY shall be responsible for short-listing of qualified candidates according to their trade qualifications and experiences in conformity with the FIRST PARTY’S
requirements. The SECOND PARTY should notify the FIRST PARTY of such short listed, qualified candidates who are ready for final Interview and selection.

The FIRST PARTY has the right to either send his representative or give the SECOND PARTY the right to select process and send such qualified workers at the SECOND PARTY's
full guarantee.

The workers will be interviewed, tested and selected by representative of the employer or by SECOND PARTY on his behalf. The FIRST PARTY agrees to advise to the SECOND
PARTY of its final list of the personnel selected through written consent and the desired mobilization date on the respective site.

The SECOND PARTY shall assist the workers in matters relating to Nepal immigration and government formalities, medical tests and Visa stamping from the relevant embassy
where required and all other relevant approvals.

The SECOND PARTY shall at his own expenses provide airport assistance to the departing selected workers and inform the FIRST PARTY of their arrival details by any means of
communication written consent or telephonic confirmation to receive them on arrival by the FIRST PARTY.

The FIRST PARTY will be responsible for receiving the workers at the airport.

The earning of the workers per month and other service conditions shall be as per the attached demand letter and contract document against each category. The FIRST PARTY
should clearly inform the SECOND PARTY about the salary and any other deduction as Tax etc being paid by the employer and SECOND PARTY in turn should clearly inform the
candidates accordingly, prior to mobilization.

Within the three (3) months probation period from the commencement of employment, if the employer finds the selected worker to be unfit, unqualified to continue the
employment, refuse to work, failed the medical tests upon arrival or considered as a security threat, the EMPLOYER may replace the worker. The replacement of the unqualified
worker shall be done by the SECOND PARTY at maximum of a month from the termination. All expenses incurred there shall be borne by the SECOND PARTY.

Arrival of the selected workers will be within one month upon issuing their visas. For any delay rather than this period, the visas will be cancelled and the SECOND PARTY will
shoulder all the governmental expenses for replacement.

FIRST PARTY has to compensate the worker on their own expenditure if the worker will not get all facilities as per Employment Contract and the company collapse before
contract periods.

The FIRST PARTY agrees to bear the compensation in case of death or injury of the workers and also agrees to bear the cost of transport of dead body to Nepal as per the labors
law of country concerned.

www.palhioverseas.com.np
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P DVEREEAS PYT.LTD
P Lioergy Mo SEU0I0AT HUG Maal Ehpar o,

Dl ool iy Locwr. s ..
RE: DERAAMD LETTER FON RECEUTTMIENT OF WOAKIRS EAOS WOPA

D St
Baard s (e Aty of Home Alasins Approwsd Reference ESMPWOIME/ TIES00008 M deasd 01/06/1032,
Fea: DEMAND LETTER FOR RECRUTMENT OF WORKERS FROM NEPAL e hoermtey SRR YO Comey 10 Tl 100 wiekers b mephyrren wh i compary and i with

Wip ity O our Coepny 10 recrull Mepal mals workers. &' gkt i gur company And Pl aul harilie Chndeng recrsl e
e Dhur rgcratreaent b, andd condidcns ang a8 folowy

Dur rmcrulimesnt e, and condiions an a3 follows. 1. Murnber of warters 160 Workery

Numbar of workery Bl o Y ki
+ Sarviging
- i aenel WiTwse-sale Saoen Workes

H-a0 ) ’ a4, Age
{ ¥ %ﬁﬁ

ey
P Y 1 26 s AR E0000 5. Comract Pered 2 g

B Wags
i, Ty e TR LSO el (e 5700 ey 1 38
& AEgmanes A - mankh
b Crepritns (O] MK AT 0 mamb
[ Wiyl iy + W X500 /16 disys [ houti n 1.5 00 53 hour = RN SE2500
[Marst dary Skl 3 iyt By w30 hoers B )
[Pkl Bipfula P T g B P 6 N s = B ]
Totsl sinirmn monibly ncose: AW 306350 monih

5, hoh Dieieripnian

I. Werking gy &y e wewh
§ Werking haun, B ey e ey or E5 hows e week

8 Con Pard

B The R O comii T it oo Mo ale &f drival ol woskes
b Thin Codminsid may be s n e {17 ywars by mutusl sgreemant of
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DEMAND LETTERS

Cate COAQ0ED

To,
PALHI OVERSEAS FYT LTD
GOy BONC MO BTE0

Bawed on the Moty of Human Resowces Approval Reference KSMMONI0ZIO0SEN) dated
VSRERH0TE. we henely Sppoint youl compary b recrut ONE HUNDRED TWENTY (120) MALE woross
Tial ey e P fud BTy Bl Lisied Wil POl e v s

O recrumant Barma and condibons @08 83 lolows:

1. Humber of woeken OHE HUNDRED TWENTY (129] MALES
2, Bacter Mairheming Secor

1, Job Description : Pacory VWorkars

4, Age 18 = 45 yoars ol

8, Cantract Pariod ¥ yeary

%u“rﬂ"

gy
Basic monthly wage B 1,500,000 / par month (R 57 800ey = 28 daye)
R - moni

8, Allcwarces -
b, O (OT) Al B00.00 ¥ month
[Mormal day e 1,00 000 35 e £ T8 howers x 1.5 x 52 Rours = R BI0.00)
[Pl day ekl 1,500,007 30 days /75 howrn x 200
[Puble Holasys R 9,500 D0V 25 davys f 7.5 howwes ¥ 208 Fzurs
Totsl minkevuim monthly Incoma: RM 2100000 par mantl
T. Woaking days i days per week
. Waariiag hoirs 7.5 hours pasr dary o 45 houry pev Wk
& Contrast Pericd

& The deration of contracl bl be for & period of o (1) years boen the dole of armval of works'
. This Confraat may be sxtanded fof ancifer sddiional hea (73 year by mutusl agressmant of bath

gt
=it
whaf B4 Y Pl O Pl
sty ¢ Barimy

-
™
[
L

T —
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e e ]

Chad #d Lk Pt Dot 3] GOPaili i dree an Iodioras.

1. Numsbar of worken A% Mals Worken

%l wmals Weorkeny iy

T Soitinr Marslniluring

. b Eopier il ('kr“__, a*
A
.

& Contrict Peried

& Wi
B sy g A 500 s A BT Mty B )
& Alrel WM - ey
. Choriims (CIT] W 6250 month
[Mormasddury B 1500 1 2 iy I Bt 1% w50 B = B 542500
[Pty R 3 ey L howrs w208 ey w ML)
[Pt ol R ey et D B =
Tl e el by e 00 PGRE B et
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o 2 U3 L0 e (T 7] |
DICHRFIELD INDUSTHIES (M) S0 BH D,
Lot 6352 & €584, Kamaasn incuitni, Tarmas Gurung M,

TR0 Tawngei, Magres Gemias by

Tol =080 SEFTIT Fas . -6H00) LAXMND

Erwd inlaficondy coir iy Tsbaile | wwak oy oty

Dt 15083007

To.

PALHI OVERSEAS PYT LTD

P10 BOE KO T80

LOSHAL ANNAPLIRMAMARD, CHAPPALHARKHANA, KATHULANDL NEPAL
b= k]

Hased on fw Mty of Homw Aflers Approwal Rideesce RSMPWCMENTLIS0008 dated
DADEIOTT. wir hareby appoend your compeey 0 meona FIFTY (50} MALE worke for semplcyenant with:
G CompaTy i i Wi rebeant suThorities ConcEmIng recrutment
Cor recrumend kermes and condtons s as follcws
¥, Mumbar of workers FIFTY (80) MALES
2. Bl M nciig Seoior
1. Job Description Faciony Warkers
4. Age 1B — 45 yasrs ok
§, Contrac Pariad 2 yanr
M 1, 5001 00 1 e monm (R 57 Bedny x 30 days)
RM - miavih
Rl 587 50 menth
R 1, 500007 25 darys | 8 hoors & 1,5 5 57 hous = RM 552,500
P 1,500 007 36 daye A hous x 20 x Faours = P i
R 1,500 004 P8 derys | B hars x 30 5 Pasisn = AM I
Total ik il S AW 206250 pid mosth
7. Wietking days [ —p—
£, Wesking hawrs B i [par Sy o7 4B P par wash

DEMAND LETTERS

e —

{H—.‘l‘;if'”.»‘uﬁﬂ LABELS SDN BHD
a Trsghoge Cremy 7
LINE TAET  Fw B

Daie 2 XIEDO0Y

PALHT OA ERSEAS VT LT

G SO B0 TR

LOSILAL ANMAPLRNMAMARG, CIAFFALEARKHAN AL EATIMANIN MEFAL
Eecrunimy Livoacs Mo, SIS0

D Sir,
RE: DEMAND LETTER FOR BECRUITMENT 0F WORKERS FROM NEPAL
s om the Minbary of Homan Resosecss | Minlstry of Home Affsirs Approval K580 0675909096013
dated JWISTIIE we horby appoin yeur company o mre TWENTY (385 MALE workors for
ermpleyment s oo ompasy and laise with relevant soshoriles conoaming recraimen
Ohi pocruiiiscn kermis s cosfirons e as ollow:

Manmber of Workers TWENTY (30} MALE workerns

R o Slanslacturing Sevior

Al Thesrripaion tels Tl Fuetery Werker

Age (LR LR ]

Alsathly Wage £ M 2, 1,00
i Basic wages + RN LS00.00 /monih | RA 5709 dsy
i Aswanc Gy R -
lii Chaiime (0T Ml e ) ol
v gy FRAF T 3000080 ¢ b 7 08 e U 00U A o = LT 00, 00)

Warking Dayvs 1 sowesibani with Malaysis Labear Less.

Warking hewrs ¢ I ascedane with Malaywia Labsar Laas,

Congrect Froked:

Thig huaraicm. o e Coneract of Emplayment shall be S 2 perod ol fwo 11 e commnsing o

the day of arvival of the worker s Malaysia uniil mch tme this Comtract of Employmant s
orminmed in soconiesg with ithe jorms ard conditions of sy Comiaa of Emplemen,
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Y AR RBEEEAMR I
‘ YEONG CHAUR SHING PAPER MILL SDN.BHD
NIrIu i |nmrdo i 5uq.w-|“;m:¢

PALHI DVERBEAS PYT LTD
G PO I MO OTEY
LOGHAL ANMAPURNAMARS, CHAPPALARKMANA, MATHIWANDU NEPAL

epruing Liconc o, S4L062081

Duar 54

Bil: DMAD LETTER FOR BECAUTMENT OF WORKERS FROM NERAL

e o the Mty of Home Alfars Approvsl Betecence KSSITWOMANEZI00M204 dated 180877022
w Far ity B{pinl your company 1o reanl THIRTY {30) MALE woviers fod ampleymmant wilh oul compay
ared ks with relevan suthorées. concameng recrutment

Oaar rpcnpimand lerms and corddSony Bt s Solicens

1. Humbar of workery THIRTY (20} MALES
2 Baatod

1. Job Desaription

4. Age L8 = 45 yoars oki

Wi gcturing Saciar

Factory Workers

5. Conbrwel Parked 7y
B W
B::-wq wage
8 Alsaances
. Ohartemse [OT)
{Moarmal day
(Rast day
[Public Haldays

Fin 1,500 00 | par monss (R 57 8%9day « 20 Sy

A - manih

RM 552 50 Imanth

M 1,500 O0F 4 dirgs / 8 hows o 1.5« 53 Bours = RM 552.50)
AM 15050 00F 36 dorys | B hoors ® 20 % L T |
A 1500 006 M s | & howrs c 30 x Fuznarm = A }

Teotal misdmipmn evonthily income: W 3,082 50 per mesth
7. Warking days
B Waarking hours

& dlirph il etk

B horers pad day of 48 hours par wask

&

Bﬂmﬂb-ﬁ'hl

SHENG PRATR BSLL SOR. Tl
[
LA T Wb B Kty
Mars Jormeh, THIS8 bk
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oty TRAOLTHEAE , wa by spoue] pour corngary B ot B miriar 10 epiipsee st i gur
ttrhpaty aidd Lite wtl® (68BRE Julhon o (0P ITING FeCral T

gt P IFSRIM LTI 0 DO Lty ar s Followy

1 umber of wekery 70 Wy,
(TP

Lartondy Warsirs

L-&5 yrars ol

Comte prt Berd Iyeay

Wagry

Aans; monthly wags
& Ay
b, Oviertiones (107
ezl ey

11T st [RAD A %00 Selny o 36 iy

M - el

+ M AR 4 mOs
B 45000 | T el s w15 0 7 P = W 16.875)
[Rest gy AR 500 26 charyn /B hogaars 0 1.0 0 - Bouy o FA0.O00
[Pt Makdayy B 20 iy J D Bgeryw 50 - hisarys B - )
Tonal misdrrasm migarihly brsoee: AM I TLL #H soncsy

T, Working devy & dayy por merh

. Wirking houry 1 Pouars e ity 00 A8 Puduary e wth
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DEMAND LETTERS
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OLYMPIC St Lalste Enmpeny b Sl
CABLE

i o i Wirasley of o S50 Approval eterencs KSEFWCH Y T0P0000M dated 10T201D
e heraty sopcl mmummmmmmvmmw
oy ared ek willh MM BUAhORlNE CODCRITENG IBCItmeL

O recnimant leres dnd condaonm e s ke

1. Numbar of workers : TWENTY FIVE {39) MALES

2 Seuinr ¢ b prengy Spcion

3. Job Desesipiion © Factony \Warksn

A, Ago 18 = b yeors oid

: 2 years

LA 0000 1 e el (RLEA BT Ry x 2 dayR)

+ UM - manmy

A 583 A0 | monm

: M 7,500 00 28 duys /8 howrs 15 x 52 hours = FIM S50 A0)

M 1800 00 38 dan {8 hour w2 0n . iumw RML
(Pt HoRdires M N, 500 00 8 dowl 1B howrs 5 10 . hous w RAL.]

Total minksurm mesly iscome: RE 206750 per month

T. Working days. 5 darys pay wanh
. Werking hosay B Brary ot ity o B oL Py e

Dl FATACNET

T,

PALEI DVEHSEAS FVTLTR

A BN M0 9T

LOSAAL ABMATAS l,}-ﬁ:l.lu.'lﬁ, CIMATPALLARK] LANA, EATHMAKIN NIFAL
HRaxmahing | o N

Thamn %,

Tmscdl o il Shopmsiyy off Blommas Rowerors Approsst Acforrmoy KAMUEBOIRELNTSE dgivd 36/ 100000
b by gkl yoa sy b frerel SEVENTY (M) MALE seibas s auploymm sab o
campany s e 0 il o g PR
Sl (i B T bl s . s b Bl
B, Ngmisd o = lats BEVENTY (7 MALES
3. Pt + sl mag Soisr
3. ek Thsaripiies oty Wk
I8 - 4 yemes ok

MRS ]

R SN0 | o {57 890y 2
R - v
L ]
R ] SO 24 by, ¢ b 1.6 32 e = (A S 401}
an R LS00 28 sk ¢ P 6 200 B - ML}
1 Pubdia | Ry o LR P P e B - ML (]

Fuisl svaragy menibls mosme BV L6015 pre seeib
T, Warking day & ey o el

K Warkig bswrs ¥ b o ke i A b, i s

B, Tt Provisd
0 Ve hansion of sosmtonct whal] ber Gsr  puorioad ol P €7 s e ihe oot o vl ol oo
b This Comirnin iy bae exiesdod o ot shbkemal (= (25 yosrs by mekind agretterst of Ttk
fr——

in, thﬂ-hhhlhhﬂrluplﬁn
Whas! [ ko dhill B rwnossidills o L L arw is g gy wsanin
u. Severity drposits s prinad by o Crparissont o bt igration, bske v,
B Provoniisg fors immpenarad b the v tramaie of Blates nia
& Windk P { W omspeorary Danploymsosi b
R
LU o | EumERi WP R, bl AMABIRY, FRASLE
i HOUNIET B (M} SBN. EIR
e, i LTI ARTY
Lo, Keimomms, Frosacbicss o it Ol
b A e,
[

Bob e B0 EITEOR Fua -3 S0 ED
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DELL SECURITY SERVICES SDN BHD... .. .,

WIBALL DAL, MO 1, LLLAN BR A, BARTUAR BT FLCRONG,
4703 FLUCEONG, MLANGON DARL, LS.
L BN S ¢ SO-RSEN 030 FAK |a-ied 11
[T

Crer el : DSSSBMECRLITTINEPALgaard 0001 2913

Die | 4™ March 2013

N1 CH AL Bs ] NEFA

We horoky appods yosr compasy W s Wepol mak workers for omplopmont wils e
P . >

Gopasy drnl Raine with frlovanl

comcomming

Cher recnaitnoni srmi andd conditions. a4 s Bk

. Namber of workers

dabs Catrgery
. b Destription

Age

Cisatraet Paricsd

L]

A nesslarsos

Trarmgn

1 FIFTEEN [15) Mas
 Socerity Crand

3 Guanding Cligres Fromses
o KB - 40 yeu b
 Thesa [k yoans

[ Aot in B3

—1 T

AT

o aooonfenon wih Lisaysan Labor Law | P doregh sories. e

‘_w;"

Schare

The srmpleyw previien bus asoomedafion o e weskirs wifh bue

w3 g plcnly
Sral e prewidind by iy

SRR D B MER PRDEETEIES BMD

T ———
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TOP TREE AGRO SDN BHD

Fartory A i Lot B3 1 Pod S805) Rawmaam Frrimdastrion Daiit BalriAlmbion Balrd 5000 baar. bakor, Malaysis
Fasnory 8 i Lot FTD F20 Kawaen Porindssrias Balel Ravs T 17 balen BalaCbi200 Mwsr, fabos, M abayiis

Tl ¢ #i-005 BS5E 7 05208 S0dd

Fax ; Sd-P0S ITET

Frlnily | . v TR Do, A

Badad o s Mrsatry of Hame Aflss Agproval Aeferants KEMPWCMBNTAGIG0001] dated TLRA20TY

oy Bty

o company ho el TWENTY-FOUR [24) MALE werkon i armploymanl wifl ouf
maerstmant

st
company and kais Wi neean suthonties concaming

Bl o0 e Mk o Hores Bt Aparovel Belerands KEMFWCME YOI TOS00M0

el D3ORTI0TL. we herely SpSO¥H FOUF COSPANY 10 TR 110 Mk wiries Tor empipmest

weTh Gur gy Bnd Kaie with relevanl suchdeilhes CORaTHng FeCTe e

A et GerTe snd condicong sne @1 folgey

L

Fiomitar of Warken L0 Mals worken
Sacior Manstiring
 Pacrary Wadken
18 = 4% ywai okl
& i 150000
et 1500 manit [ ERE ST 55 ey
o+
in grpesdanae wth Maliyia Lebas Lesy
I scoendance with Malsyus Laboor Lawy.
Cantract Parios:

1, Mmwber of workars

L Seolod

1 Jobh Deacription

e

i Canirasd Parisd

&
b Cwurie (OT)
(Mormad dary

{Fest day

| Pt Halsbays

Wages
Bamo monsdy wege
Al o

Dt retrustife i B CORERDnE e B foBowl

TWENTY-FOUR (M) MALES

gDl Sanes

[

El = A0 yeary okl

I yuern

AM 1500 0O 1ipar sty (P8 57 Slvcary o 30 daynd

RM - mroniin

R SHD S0 7 ety

R 1 500 007 28 cays B hours & 1 5 0 53 o = Rl 55T 504

A 1,500 G0 28 daye F B hours z 20 hry = R §
RM 1,500 00 26 days [l hours s 30 & how = Py

Totsl minkmums manhly income: Rl L0ELS0 per menih

T. Whorking days
B, Warking haurs

The dwwtion of the Coabnon of Dmgloymen Wl be for @ perind of Two [2] pears
commpscing on the ey ol sivad of the workes s Malsysi enill such e (hs Contren of

with ihe terms and consitions. of the Contract of
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DEMAND LETTERS

Thate - 10 Marel 3022

T,

MR, Palhi Overseas Pvi. Lad

Lecwnae  No @ Bk 062. 083

G0 B Mo 0780, Loshal s puasssnarg. Chappalkarkhans, Ko limssdu, Nogal
Tel : 971 B015T0LA0IMANS  Fax @ 07718015381

Dowr  Bir.
s pin gt of Ao (eseed in o mame, Please arrangs to reruin the folliwing persnelssoard ing
il hedow

Tntews "
Al B Nam winl Addevss of |mgle et ing (rganication

—

Demand Letter

To.

wE Pulhl Overeeas Poe Lod

Lisenss %o 1 40027007

Pral Bax %o (973 Nasweare. Leitmesbe  Sepal
Tel : 977-1-40057E2, Fao : #77-1-43633T8

Dear Sir. As per power of Attorwey Lowwed n yoor comw, Plessr arrsaee o pvorult

b ol boming povsasnel, soc the terms and conddtions slaried el
s T B | Pavern Bame wivl Addiras of lmolown e
Becupmi [ Traines; | Al bowwrcr By o

it

Company’s Nass - Unechara Srika
ol v, Tn;:?m::.' Addiress | 1881, Tmouefuji Memegaia oy Tk
| v e feld] Manth © | P : OZ00-BR08T  Fax o rPe-50-045%
Presidems . Takao Uniebarn
Torma nntl Condibums
1. Imtwrrrs higp e ¢ 3 yearsdlirsn 1 menth will s the beeoaring period
2, Pruity Huours © Usishars Sevka 7 barurs W minuies soorkang per das; § days per waek
A Alr Tarket - Twooway ir tieles “Kobimasdu. Narvia- Ko besands: provided by the Emgdover
4, Fooed * Tichavieal interm Eruines swn
B Aceommadacios | Provided by obe Employer 81 free of oas
8. Commisting cosl | Frov from socommedation to working place.
7. Mol | Heshb wsurance card s poovided by the Emploves
B. Insurance | Umebars Seika coots abost 400 JPY per monik as omploymesd msurance premiums aed
whepud 2.8900 JPV por muoiih ws tanes
0, Besbdini Fermit | Will be providied by che employer
10 B lortinii muthosd @ W svdoct by it or dorisent sosminslon.
11 Others : Comply with naissnal lnhor ks,
12 Tenlative arvivel datd m Japun 1 May 140, 2032

FinTich Lab Coup
g M. N Toigro/ Lasy B8B83 17.10,0huc-Che, Cheshi CityChiba

Tol : 04TB-21TRE  Fan - 479213784
Allsmind by the Bmbasay of Rpreenntatine : "'r'“" Wil (et}

apal, Tukyo, Jeges. Fumature

www.palhioverseas.com.np

Conntructbom |Smsle | B8tyen/ies TURHIN LARNIIKIGA TR
Frams | Vi4 o00Tenmon | Addresst JYORN  JAZH-W. SAKUEA-TI
warkingh | v CHIRA-KEX
Pl 1 $0-T1T- 108 5§
Fos | 312 10EH
Compatir” & Presideat B Towkio

Terms smd Cond
I Iwtemship P 3 poarsifirsn | ssnch sl il b the dervering pesboll |
T Buny Mo | 50 08§ {08, B 808 20 (Miwek tise) B T8~ 12 80, Semrs ABainiis
per dar. B daps per week
L Alr Tickes © Tee-way wir tlcket ‘Naibmsode-Sar]te-Eslbmmedy | provided by the
Emplayer. 4. Focd hadenl intern bralsss om

becommadation | Frovided by e mpleyer st free of oost

Commet ing ront  Tres from sorossedat|on to werkisg place,

Mealih insurasse vard is providsd by 1he Bmsboer.
e | Sl |nsurence s, leles (st mes peosd o sl o b

o e, \ apeess D6 135 TFY
B Eeaddeny Permiy @8 b oy bibel by il oy
18, Beleciion meibed: Be select by interview of doril eusdsst ion
Ii Gberra® Comply with nalipnal lebse [ews. E

12 Tentative arrival dete in Jupes Sevmer), 2023

Enst hanite Tende Promotsm Bus i Coaperatze

B 1428 Kamigs, Bakura woity. Thibe Prefesurs
TEL © 81 04330210 Pax : 8] CFF12-1008
Repressmiative | Talahsshd Yaki  [Seal)

Rignature ‘*"z‘ﬁfﬂlﬁl ‘E/;: -é ’
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L P S0 00 6

GR0. Bous FTHO, ek +577-1-4185401
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Dt S

W Bareby plice an order b ueiegd and nscng the delicradng M pali maarioprs on behall of o campary.
B et Behiea

| CATEGRY - [ oAt
[ siesmry varicia Briver I
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| SALARY
| 1sooan

THRMS ARD

-

i Cararsl Onane: Fomaw
] atre

T T —

Tt b ol meariorry rogained W b5 Only

Tr rmteg eme I, coenSTion whial by rciuted in Tae comtract.
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Flar of preplupsent [
GR der g (et tempany bor e Bt foen
i ik arieyriinl

e i, B s e A e o ]
At pre Gt b b
byt i et o wiry 8 et
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leag
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MUE PALHI OWVERSEAS PYT.LTD
Lieemis Ma: SRUBGLDLN

RPN, Torw; 9THS, Tel; #977-1-L366441
Basundbara, Kathmandu, Nepal
Kathsandn, Nepal
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CLIENT’S LIST OF MALAYSIA

A STAR GLASSTECH (M) SDN BHD

AHIMSA VEGE HEALTH FOOD IND. SDN BHD
ALAM CON SDN BHD

AMAX SURFACE TREATMENT (M) SDN BHD
ART FURNITURE INDUSTRIES (M) SDN. BHD.
AUREUMAEX INDUSTRIES (M) SDN BHD
AX FURNITURE SDN BHD

BIOFACT LIFE SDN BHD

BRADKEN CASTING (M) SDN BHD

BU SENG CHONG NURSERY SDN BHD

C.S. ELEGANCE SDN BHD
CELESTIALVENTURE SDN BHD

CHUAN YIE FURNITURE INDUSTRY SDN. BHD.
CHUN FATT METAL INDUSTRIES SDN BHD
CLTAN FURNITURE SDN. BHD.

DESWELL PACKAGING (M) SDN BHD
DICKFIELD INDUSTRIES (M) SB.

DYNASTY CULTURE SDN BHD

EARNING BASE SDN BHD

EASY POWER SDN. BHD.

ESI ACCESS SDN BHD

G VS
www.palhiover
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FAR EAST PACKAGING INDUSTRIES SDN BHD
FATTY BARBEQUE MUAR

FH FOOD TRADING SDN BHD.

FHK PAPER PRODUCTS SDN BHD

FORTIS STAR SDN. BHD.

FORTUNE STAR FURNITURE INDUSTRIES SDN BHD
FREEWAY SILK SCREEN SDN BHD

FURNSTARS CONCEPT SDN BHD
GAMMAWOOD SDN BHD

GLS PRECISION ENGINEERING SDN. BHD.
HAI'YONG FOOD SDN BHD

HANDSCHUH SDN.BHD.

HEXACHASE FLEXIPACK SDN BHD

HEXACHASE PACKING SDN BHD

HOCK HIN (MUAR) RUBBER CO.SDN BHD
HOCK JOO BAG SDN BHD

HUPSHENG FURNITURE INDUSTRIES SDN BHD
HYPAK SDN BHD

INMOST INDUSTRIES SDN.BHD.
INSTRUMENTS TECHNOLOGY (JOHOR)SDN BHD
INTER SOFA INDUSTRIES SDN BHD

INTERPOLY MANUFACTURING SDN BHD

™
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CLIENT'S LIST OF MALAYSIA

INX MANUFACTURNIG SDN BHD METALFINISHING INDUSTRIES SDN BHD SIN HENG INDUSTRIES SDN BHD
JACK FURNITURE SDN BHD MHC COLDSTORAGE SDN. BHD. SINDUTCH CABEL MANUFACTURE SDN BHD
JOO SEN CARTON INDUSTRIES SDN BHD MILLENIUM TULIPS SDN BHD SMOOTH STAR ENTERPRISE (M)SDN BHD
JOREX SDN BHD MODENITE PACKAGING RESOURCES MANUFACTURE SONG HAN ENTERPRISE SDN. BHD.
JOUBERT S.A. (M) SDN. BHD. MR PACKAGING SDN BHD SOON HENG METAL WORKS S/B
KEE SONG FOOD (M) SDN BHD MSM FOOD INDUSTRIES SDN BHD SOSHIN ELECTRONICS (M) SDN BHD
KENNWU MANUFACTURING (M) SDN BHD MUARTOOLS MANUFACTURER SDN BHD STRATEGI MUTIARA MANUFACTURING BERHAD
KIM HOE THYE INDUSTRIES SDN BHD MULIA PROPERTY DEVELOPMENT SDN BHD SYARIKAT LIAN HWA MANUFACTURING SDN BHD
KT LEE & CABLE SDN.BHD MYAMAX PRECISION ENGINEERING SDN BHD TAG ALLIANCE (M) SDN. BHD.
LGYLAN INDUSTRIES SDN BHD NEWBOX SDN BHD TAMASEK GROUP SDN. BHD.
LIAN MONG INTERNATIONAL SDN.BHD. NICKO JEEP MANUFACTURE S.B. TAN SIN LIAN INDUSTRIES SDN BHD
LIMWENG WAH BROTHERS PRINTING PRESS OLYMPIC CABLE COMPANY SDN. BHD. TATAWA INDUSTRIES (M) SDN BHD
SDN BHD ONITEK GLOBAL SDN.BHD TAUPLENE INDUSTRIES SDN BHD
LOONGSEN PLASTICS (M) SDN.BHD. OSHI FURNITURE SDN BHD TERRA COOLING INDUSTRIES SDN BHD
LUM MAH PLASTIC &PRINTING (M)SDN BHD PEMBALAK YUAN LIM SDN BHD THAI SAN STONE BUILDER SDN BHD
M LIM FURNITURE SDN BHD POH LONG INDUSTRIES SDN BHD THONG SHUI HOUSE SDN.BHD.
M.E POLYURETHANE INDUSTRY SDN BHD PURE STAR EXPORT SDN BHD TOP TREE AGRO SDN BHD
MACHMAR INDUSTRIES SDN BHD RITZ PANEL INDUSTRIES SDN BHD TOYOPLAS MANUFACTURING (MALAYSIA) SDN. BHD.
MAGNA LUXURY SDN.BHD. S.P UNITED INDUSTRY SB. A XINDA PACKING (MALAYSIA) SDN BHD
MARATHON PRESS SDN BHD SAMUDRA PACKAGING INDUSTRIES SDN BHD 1
MATANG MANUFACTURING SDN. BHD. SANG-A FRONTEC (M) SDN.BHD. % A
MEGABOX INDUSTRIES SDN. BHD. SEAWON PRECISION GLASS(M) SDN BHD ﬂki i;%
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(An 150 9001:2015 Certified Company)

YATO PRECISION ENGINERING SDN BHD

YE HIN ENTERPRISE SDN BHD

YEO AIKWOOD SDN BHD

YEONG CHAUR SHING PAPER MILL SDN BHD
YI'LI NURSERY SDN BHD

YKL ENGINEERING SDN BHD

YONG SHENG IRON WORKES SDN BHD

ZHAORI PACKAGING INDUSTRIES (M) SDN. BHD.
AIREGOLD SDN.BHD.

ALUPUTER MANUFACTURING (M) SDN.BHD.

CLIENT'S LIST OF MALAYSIA

ASPICINDUSTRIES

B FAMILY MART SDN.BHD.

BAN LENG WOODWORKING SDN.BHD.
BM FURNITURE INDUSTRIES SDN.BHD.
BONITA MANUFACTURING SDN.BHD.
BOSTON (SUNWAY)SDN. BHD.
CHANGHUAT PLASTICIND.(SENAI) SDN.BHD.
CHEN FENG ENTERPRISE SDN.BHD. :
CHING YUN ENTERPRISE SDN. BHD.
FENG YUAN INDUSTRIES SDN.BHD.
FIRST FLAMES SDN.BHD.
FRONTKEN (JOHOR) SDN.BHD.
GLORY FURNITURE SPRAYING
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GOLDEN TECH FURNITURE INDUSTRIES SDN. BHD.
GOOD TEA FAMILY SDN. BHD.
GUAN SENG PLASTICINDUSTRIES SDN.BHD.

gl G-WORLD INDUSTRIES SDN.BHD.

‘;&}u:l:r,_- H.L.N GETAH (M) SDN.BHD.

ZRAS; HIGH VALUE ENTERPRIES SDN .BHD.
iR HL MANUFACTURING INDUSTRIES SDN. BHD.
Zaps- HOME CUSHION FURNITURE SDN. BHD.
g HONG FONG GLOBAL SDN.BHD.

EERRE HOUNG TA SDN.BHD.




I-CREATION NURSERY & LANDSCAPING SDN. BHD.

IMEI FURNITURE INDUSTRIES SDN. BHD.
JIAN XING ENTERPRISE
JUNTENG INDUSTRIES SDN.BHD.
K.K.FAMILY MART SDN.BHD.
KEMBANG SUBUR SDN.BHD.
KER GLOBAL FURNITURE(M) SDN.BHD.
KIAN SWEE SENG INDUSTRIES SDN. BHD.
KIM HOE THYE INDUSTRIES SDN.BHD.
KOON SENG(GLOVES) SDN.BHD.
LAIHENG ENGEERING SDN. BHD.
LEEDEN POWERWELD SDN.BHD.
LESING CUSHION SDN.BHD.
LI'HEN FURNITURE SDN.BHD.
« | LIMTIONG HENG PLASTIC TRADING SDN.BHD.
LIP GEE SDN. BHD.
LIT SENG MOULDING SDN.BHD.
LYCORA SDN.BHD.
—553 | MANTIN ZEMART SDN. BHD.
: “MINTYE INDUSTRIES BHD.

MINTYE METAL PRODUCTS SDN.BHD.
~ MRD.LY.(H) SDN.BHD.

MR D.I.Y.(JOHOR) SDN.BHD.
MR D.L.Y.(KK) SDN.BHD.
(
(M

e R D.LY.(KUCHAI) SDN.BHD.
s MRDLY(M) SDNHD.
~ MRDLY(TRADING) SDN.BHD.
MY TECH GLOBAL INDUSTRIES SDN_BHD.
~ = NEE SOONTEKNIK SDN. BHD.
w NGEE HUAT SDN. BHD.

h-‘-'-—f ~ NURAKLEEN SERVICES SDN.BHD.
PARAGON PROGRESS SDN. BHD.

CLIENT'S LIST OF MALAYSIA

PINE PACKAGING(M) SDN.BHD.

PURE STAR SYNERGY SDN.BHD.
PURNABINA SDN. BHD.

RECO-ARIES FURNITURE SDN.BHD.
REDWOOD FURNITURE SDN.BHD.
SEIMITSU INDUSTRIES SDN. BHD.
SELINTANG PAPAN SDN. BHD.

SENG HENG CONCEPT SDN.BHD.

SIMHUP SENG FURNITURE SDN.BHD.
SIN'WEE SENG INDUSTRIES SDN.BHD.
SMOOTH STAR ENTERPRISE (M) SDN.BHD.
SOLID POINT MANUFACTURING SDN.BHD.
SPRING ART INDUSRIES SDN.BHD.
SUNRISE ENTERPRISE CO.

SUNTHEWAY PRECISION ENGINEERING (M) SDN.BHD.
SUPER PRESS PRINNTING SDN. BHD.
SUPER UNIART INDUSTRIES (M)SDN.BHD.
SYNERGY WOOD PRODUCTS SDN. BHD.

TAHAN PLASTICINDUSTRIES SDN.BHD.
TAIPAI FOOD PRODUCTS SDN.BHD.
TECHCENTAL SDN.BHD.

TECK SENG INDUSTRIES SDN.BHD.
TERANG NUSA(MALAYSIA) SDN.BHD.
TMH FURNITURE INDUSTRIES SDN. BHD.
TOMPACINDUSTRIAL SDN.BHD.

TOP EMPIRE SDN.BHD.

TOYAPACK SDN.BHD.

TUMPUAN SETIA SDN.BHD.

WILD INDUSTRIES SDN.BHD.

XIANG YI ENTERPRISE SDN. BHD. L
YAMAHA ELECTRONICS MANUFACTURING (M)SDN. BHD

YI CHUAN ENGINEERING SDN.BHD.

YI SHUNFA FURNITURE SDN. BHD.

YTH AGRI- TECHNOLOGY SDN. BHD.
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CLIENT’S LIST OF QATAR

AL ASAS CONTRACTING & TRADING (0. BASICWORKSHOP NOOR AL- HIDAYAH FORTRA.

AL- AZBI TRADING, CONTRACTING & SERVICES CO BLACK PEARL COW.L.L PERFECT FOOD CATERING & FOOD SUPPY

AL BUKHAMIS TRADING & CONT.CO.LTD FREIGHTEX LOGISTICS WLL SAMA INSTALLATION&MAINTENANCE OF LIFT

AL JAZEERA ENGINEERING TRADING & CONT. GROSS CONTRACTING W.L.L SPECIALISED RENTAL EQUIPMENT COMPANY WLL
(O.W.LL GROUP NINE JOINT VENTURE CONTRACTING. SPECIALISTS TRADING & CONTRACTING CO WLL
AL KAUN CARPENTRY GULF TENDEEL GROUP SPECIALISTS TRAPORTATION & CONTRACTING

AL MANQALA CONTRUCTION AND RECON CO WLL M.A. RAHIM AL- EMADI TRADING & IMPORT COMPANY

AL- SAHARA EXPORT EST UM LAKHBA TRADING & CONTRACTING

ARABSTAR CONT.& CO.W.L.L MIDAS INTERNARIONAL CO QATAR WELCOME CONTRACTING & TRADING
BASIC ELEMENTS SOLUTIDNS : NATIONAL FOAM& FURNISHING FAVTORY ZAMEEL SHOWROOM
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~ CLIENT'SLISTOFUAE CLIENT'S LIST OF JAPAN

ALADDIN CONTAINER COMPANY ANSWAR COOPERATIVE
GREEN CCHOUSEKEEPING SOLUTIONS MIYOSHI €O, LTD.
GULF INERNATIONAL POULTRY FARM D&D (0., LTD.

RISING ELEVATORS TRADING CO(LLC) KOBAYASHI SHOTEN
MIHARU CONSTRUCTION INDUSTRY CO., LTD.

NAKAPURA SHOJI CO. LTD.
YAMABUKITOSOU CO. LTD
UMEHARA SEIKA

CLIENT’S LIST OF KSA HARADA TAKEN CO 1D

SEA PLANNING (0. LTD.
AL-TAMIMI MANPOWER RECRUITMENT OFFICE
FOZAN AL MUSHARRAF FOR MANPOWER SERVICES APE INTERNATIONAL HUMAN RESOURCES DEVELOPMENT COOPERATIVE

KOSHINKENKO
LIMITED COMPANY FUKUURAGUMI
NISHIKEN CO., LTD.

OSAKA DAIRY FARM (CO., LTD.
OGAWA DAIRY FARM LTD.

YUSHIN KABUSHIKIGAISYA
YAMAZAKIGODO LTD.
TOYOHARUEN (0., LTD
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PALHI OVERSEAS PVT. LTD.

G.PO. Box: 9780, Loshal, Annapurnamarg, Chappalkarkhana, Kathmandu, Nepal
Tel:+977-1-4015655 , 4015792, Fax: +977-1-4015791

Email: info@palhioverseas.com.np, palhioverseas2006@gmail.com

Website: www.palhioverseas.com.np




